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	 In	 its	 annual	 meeting	
held May 15, 2013, the Board 
of Trustees adopted the em-
ployee and employer contri-
bution	 rates	 for	 FY	2014-15.	
Effective	 July	 1,	 2014,	 the	
contribution	rates	will	be:

•	 Employee	Rate:	6.00%		

•	 Employer	Rate:	13.15%	z

FY 2015 
Employee & Employer 

Contribution Rates

Pre-Retirement 
Seminars at the 

TRS Office

News by the Numbers
from 

Jeffrey L. Ezell, Executive Director

	 I	am	very	pleased	to	report	that	our	assets	have	grown	sig-
nificantly	over	the	past	year.	 	Since	December	2012,	TRS	as-
sets	have	increased	$8.5	billion,	bringing	our	net	assets,	as	of	
December	2013,	to	$64.1	billion.		Thanks	to	a	stronger	stock	
market	and	our	diligent	team	of	investment	professionals,	TRS	
is	doing	well	and	is	financially	and	actuarially	sound.

	 We	reached	a	milestone	last	January	of	exceeding	100,000	
retirees.	 	As	of	January	1,	2014,	we	now	have	104,521	TRS	
retirees.		Did	you	know	that	we	have	6,073	retirees	who	are	
over	85	years	of	age	and	110	of	these	retirees	are	over	100	
years	of	age?		It	is	our	pleasure	to	provide	all	of	our	retirees	
with	the	professional	customer	service	they	deserve	and	an	
assurance	 that	 their	 retirement	 benefit	will	 be	 paid	timely	
and	accurately	each	and	every	month.

	 TRS	paid	over	$3.5	billion	in	benefits	to	retirees	during	Fis-
cal	Year	2013	and	almost	90%	of	our	retirees	reside	in	Georgia.		
As	consumers,	our	retirees	pump	money	back	into	their	com-
munity’s	economies	through	expenditures	on	goods	and	ser-
vices.		This	economic	impact	amounts	to	approximately	$6.0	
billion	a	year.		These	expenditures	increase	economic	demand	
and	encourage	employment	through-out	the	State.		In	other	
words,	you	as	a	TRS	retiree	have	a	substantial	impact	on	Geor-
gia’s	economy.

	 Our	 member	 education	 programs	 continued	 to	 be	 suc-
cessful	 in	2013.	We	 individually	counseled	over	7,000	mem-
bers.		We	also	conducted	over	300	educational	presentations,	
meetings,	 and	benefit	 fairs,	 reaching	over	27,000	members,	
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	 TRS	 will	 be	 hosting	 pre-
retirement	 seminars	 in	 our	
Atlanta	office	on:

•	 February	14	at	10am
•	 February	17	at	10am	&	

2pm
•	 April	4	at	10am
•	 April	7	at	10am	&	2pm
•	 June	9	at	10am	&	2pm
•	 June	10	at	10am	&	2pm

	 We	encourage	members	
within	5	years	of	retirement	
to	 attend	 a	 pre-retirement	
seminar prior to schedul-
ing	 a	 one-on-one	 counsel-
ing	session.	You	may	register	
online	via	your	TRS	account	
at	www.trsga.com.	z
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	 Due	to	the	high	volume	of	new	retirements	in	the	spring,	
submitting	applications	early	will	help	ensure	new	retirees	
receive	 their	 first	 benefit	 check	 in	 the	month	 they	 retire.	
Please	keep	the	following	dates	in	mind	as	we	advance	to-
wards	summer:

•	 June	 1st	 retirees	 must	 complete	
and	 submit	 applications	 and	 pa-
perwork	to	TRS	by	March	31,	2013	
if	they	would	like	to	receive	their	
first	benefit	check	in	June.

•	 July	 1st	 retirees	 must	 complete	
and	 submit	 applications	 and	 pa-
perwork	to	TRS	by	April	30,	2013	
if	they	would	like	to	receive	their	
first	benefit	check	in	July.

	 Applications	 received	 after	 these	
dates	will	be	processed	on	a	first-come,	
first-served	basis.	We	do	our	best	to	accommodate	every-
one,	but	applications/forms	received	in	our	office	by	the	
deadlines	 listed	ensure	a	timely	 retirement	benefit	pay-
ment.	The	retirement	application	is	not	complete	until	all	
of	the	following	forms	have	been	received	by	TRS:

•		Application	for	Service	Retirement

•		Identification	for	members	and	beneficiaries

•		State	and	Federal	Tax	Withholding	forms

•		Affidavit	of	Residency	(must	be	notarized)	

•		Retirement	Certification	Report	(TRS-8)	completed	
by your employer

 If you have any service credit for which you are eligi-
ble to purchase, it must be purchased PRIOR TO RETIRE-
MENT.

	 Federal	and	State	statutes	require	verification	of	law-
ful	presence	in	the	United	States	when	applying	for	public	
retirement	benefits.	Therefore,	TRS	must	require	that	ev-
ery	member	applying	for	either	service	or	disability	retire-
ment complete a notarized	Affidavit	of	Residency	form. z

Summer 2014 
Retirement Application Deadlines
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and	sponsored	10	retirement	sem-
inars	across	 the	State	with	 speak-
ers	 from	 TRS,	 the	 Social	 Security	
Administration,	 the	 State	 Health	
Benefit	Plan,	the	Board	of	Regents	
Health	 Plan,	 and	 financial/estate	
planning	 experts.	 	 Six	 employer	
training	 seminars	 were	 attended	
by	over	200	human	resources	per-
sonnel.

	 The	 2014	Georgia	General	 As-
sembly	 convened	 on	 January	 13,	
2014,	 and	 is	 the	 second	 year	 of	
the	 two-year	 (2013	 -	 2014)	 bien-
nium	session.	 	Retirement	 legisla-
tion	 that	 has	 a	 fiscal	 impact	 can	
only	be	 introduced	during	the	1st	
year	of	a	two-year	session	and	can	
only	 be	 acted	 on	 during	 the	 2nd	
year.	 	 Fiscal	 bills	 from	 2013	 that	
were	moved	 forward	 for	 an	actu-
arial	 study	 remain	 valid	 through	
the	2014	session.		A	fiscal	bill	that	
was	not	moved	forward	has	“Died	
in	Committee”	and	will	not	be	con-
sidered	 during	 the	 2014	 session.	
A	synopsis	of	current	legislation	is	
available	 on	 the	 TRS	website	 and	
will	 be	updated	 frequently	during	
the	session.

2014

News by the Numbers continued

	 Please	 visit	 us	 online	 at	 www.trsga.com	 to	
receive	the	 latest	news	and	to	periodically	view	
your	 account.	 Feel	 free	 to	 contact	 us	 by	 chat,	
email,	 or	phone	 if	 you	have	any	questions	or	 if	
you	just	wish	to	let	us	know	how	we’re	doing.	

	 I	wish	you	a	prosperous,	healthy,	and	happy	
New	 Year!	 Thank	 you	 for	 your	 continued	 sup-
port!	z 
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Your Information:		name,	address,	daytime	phone	number,	SSN,	date/of/birth,	copy	of	official	ID	(driver’s	
license,	passport,	birth	certificate,	immigration	papers,	or	a	state	issued	ID).

Your Primary and Secondary Beneficiary’s Information:	 	 name,	 address,	 SSN,	 date/of/birth,	 copy	 of	
official	ID	(see	list	above).

Direct Deposit Information:	checking	or	savings	account	and	routing	numbers.	

Benefit Estimate:		you	may	use	this	as	a	reference	to	help	you	choose	your	monthly	retirement	benefit	
option	and	your	PLOP	payment	(if	applicable).

PLOP Rollover	(if	applicable):		name,	address,	and	phone	number	for	rollover	institution,	type	of	rollover	
plan,	and	your	rollover	account	number.	

Tax Withholding Amounts:		federal	and	state	for	monthly	benefit	payment,	and	PLOP	if	taking	a	lump-
sum	cash	distribution.

Your Alien Number Issued by the Department of Homeland Security or Other Federal Immigration 
Agency	(if	applicable)

	 In	an	effort	to	provide	you	with	the	
most	 expedient	 and	 accurate	method	
of	 applying	 for	 retirement,	 retiring	
members	have	the	ability	 to	apply	 for	
retirement	 online.	 Please	 remember	
that	 TRS	 is	 no	 longer	 accepting	paper	
applications.	 Our	 online	 process	 is	
quick,	easy	and	more	efficient.

	 To	apply,	simply	log	into	your	account	
and	 click	 “Apply	 for	 Retirement.”	 You	
will	 then	 be	 prompted	 to	 provide	
information	specific	to	your	retirement.	
When the process is complete, a 
summary	 sheet	 is	 provided	 for	 your	
records.	There	are	links	to	other	forms	

Items and Information Needed to Complete Your Application:

	 If	you	are	unable	to	complete	and	submit	your	application,	you	may	log	back	into	your	account	and	con-
tinue	at	a	later	date.	Please	note	that	your	online	application	will	only	remain	active	for	45	days.		After	45	
days,	your	application	is	void	and	you	must	begin	the	process	again.	Once	the	application	is	completed,	the	
member	must	print	and	sign	a	summary	sheet	and	send	to	TRS.	z

;

;

;

;

;

;

;

applying 
for 
retirement 

not	covered	in	the	online	process,	as	well	as	“Tips”	to	help	make	the	process	as	easy	and	user-friendly	as	possible.	So	
you	are	prepared,	please	note	the	following	items	needed	to	complete	the	retirement	application	process.
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	 When	Nancy	 Schlossberg,	 a	 professor	 of	 counseling	
psychology	at	 the	University	of	Maryland,	 retired	at	67,	
she	thought	it	would	be	smooth	sailing.	It	wasn’t.
	 “It	 took	me	a	while	 to	figure	out	who	 I	was.	 It	was	
a	 difficult	 transition.	 At	 first,	 I	 literally	 couldn’t	 say	 the	
words	—	‘I’m	retired.’	“
	 Over	the	next	few	years,	she	interviewed	more	than	
150	retirees	and	conducted	several	focus	groups	with	re-
tirees,	and	she	realized	that	many	people	had	prepared	a	
financial	portfolio	 for	 retirement,	but	 they	hadn’t	 taken	
stock	of	their	psychological	portfolios.
	 Schlossberg,	 now	 84	 and	 living	 in	 Sarasota,	 Fla.,	
found	 that	 some	 people	 spend	 years	 preparing	 them-
selves	psychologically	for	this	transition,	but	others	don’t	
think	about	it	until	they	actually	quit	working.	Based	on	
her	research,	she	wrote	Revitalizing Retirement: Reshap-
ing Your Identity, Relationships, and Purpose; and Retire 
Smart, Retire Happy.
	 Even	contemplating	leaving	a	job	creates	a	lot	of	anxi-
ety	for	some,	she	says.	“They	 love	their	work,	and	they	
are	 busy.	 They	 have	 an	 established	 life,	 an	 established	
routine,	established	relationships	at	work	and	established	
assumptions	about	themselves	and	the	world.	When	you	
leave	all	that	to	retire,	you	have	to	establish	new	routines,	
new	relationships	and	a	new	way	of	seeing	yourself	and	
the	world.”
	 To	prepare	yourself	mentally	for	retirement,	Schlossberg	
recommends	taking	a	hard	look	at	three	areas	of	your	life:

•	Your identity.	 It’s	who	you	are	 to	yourself	and	 the	
world.	You	can	think	of	it	as	what	you	put	on	your	
business	card	or	your	tagline	under	your	e-mail	sig-
nature,	she	says.	“When	I	was	a	professor	at	the	Uni-
versity	of	Maryland,	it	was	very	easy	to	say	that,	and	
people	got	a	picture	of	who	I	was.	If	you	are	a	roofer,	
painter,	 artist,	 teacher	—	 that’s	part	of	 your	 iden-
tity.	One	man	who	retired	as	CEO	of	a	Fortune	100	
company	had	plenty	of	money	for	his	golden	years,	
but	he	said	his	retirement	felt	‘hollow’	because	he	
hadn’t	thought	about	his	new	identity.”

	 Some	people	may	be	OK	with	saying	“retiree,”	but	
others	will	be	happier	if	they	strive	to	define	a	post-

PreParing Yourself MentallY for retireMent
When you retire, you have to establish a new identity, purpose and relationships.

retirement	 identity	 that	 will	 provide	 structure	 to	
their	days	and	meaning	to	their	lives.

•	Your purpose/mission. This is related to your iden-
tity.	It’s	what	gets	you	going	in	the	morning.	It’s	your	
passion.	It	can	take	some	time	to	sort	out,	and	you	
may	have	several	different	missions	or	purposes	dur-
ing	your	golden	years,	Schlossberg	says.	You	can	ask	
yourself	what	you	wish	you	had	done	in	your	life	and	
turn	that	into	a	new	focus.	“One	woman	said	to	me,	
‘I	 help	 organizations	 develop	 mission	 statements,	
but	I	don’t	have	a	mission	statement	myself.’”

•	Your relationships.	When	you	 leave	your	work	 life,	
you	often	lose	touch	with	people	who	were	once	a	
part	of	your	everyday	 life,	 so	you	need	 to	develop	
new	 relationships,	 new	 communities.	 You	 might	
do	 that	 by	 engaging	 in	 volunteer	 activities,	 going	
to	a	health	club	or	even	hanging	out	at	Starbucks,	
Schlossberg	says.

	 This	 is	 the	 perfect	 time	 to	 spend	more	 time	 with	
your	 children	 and	 grandchildren.	 “I	 love	 to	 play	 in	
the	sand	with	my	grandchildren.”

	 Your	 relationship	with	your	spouse	or	partner	may	
change,	 because	 you’ll	 probably	 be	 spending	 a	 lot	
more	 time	 together,	 Schlossberg	 says.	 Sometimes	
too	much	togetherness	causes	people	to	get	on	each	
others’	nerves	for	minor	things,	so	couples	may	need	
to	negotiate	some	new	ground	rules,	she	says.

continued page 6
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	 If	your	employer	offers	an	attendance	 incentive	pro-
gram,	 please	 be	 aware	 that	 it	 may	 impact	 your	 ability	
to	apply	unused	 sick	 leave	days	 toward	 retirement,	and	
therefore	could	impact	your	lifetime	monthly	benefit.	

Acceptable Sick Leave Usage
Example 1:	 Employer	 pays	 $200	 at	 the	 end	 of	 the	
school	year	 if	five	 (5)	days	or	 less	are	used.	This	 is	a	
general	attendance	policy	and	is	not	based	on	a	vari-
able	number	of	unused	sick	leave	days	used.

Example 2:	Member	has	188	days	of	unused	sick	leave	
credit.	Member	will	need	170	days	to	reach	30	years	of	
service	for	retirement	purposes.	The	employer	wants	
to	pay	member	for	18	days	of	unused	leave.	Member	
may	be	paid	for	18	days	and	retain	170	days	for	TRS	
retirement	credit.

Example 3:	Member	works	 for	a	 system	that	awards	
more	than	1.25	days	a	month	in	sick	leave	credit.	TRS	
will	take	the	total	amount	of	unused	sick	leave	report-
ed	and	apply	a	reduction	based	on	the	1.25	day	limit.	
For	any	excess	days	over	the	1.25	day	formula	that	TRS	
will	 not	 award	 credit,	member	 can	 receive	 payment	
for	 those	days	without	any	effect	on	TRS	 retirement	
credit.	

Example 4:	Member	works	for	a	system	that	only	al-
lows	a	member	 to	accrue	a	maximum	of	45	days	of	
unused	sick	leave	credit.	Anything	in	excess	of	45	days	
will	be	forfeited	by	the	member	for	system	purposes.	
This	does	not	affect	the	member’s	ability	to	use	those	
forfeited	days	for	TRS	retirement	credit.	At	retirement,	
any forfeited days based on a system’s accrual limits 
will	 be	 counted	 for	 retirement	 credit;	 however,	 the	
1.25	day	rule	still	applies.

Attendance Incentive Programs
	 A	number	of	 employers	offer	 their	 employees	mon-
etary	 incentives	 to	 encourage	 good	 attendance.	 Some	
employers	offer	this	incentive	or	bonus	at	the	end	of	each	
school	year	and/or	at	the	time	the	employee	retires.

	 Payments	based	on	any	attendance	incentive	program	
offered	 through	 your	 school	 system	 that	 are	 not	 based	
on	any	variable	number	of	sick	 leave	days	are	allowable	
and	the	number	of	unused	sick	leave	days	reported	to	TRS	
would	not	be	affected.	

	 Programs	that	offer	variable	payment	amounts	based	
on	number	of	sick	days,	WILL	reduce		the	number	of	sick	
leave	days	you	report	to	TRS.

Example 1:	 	 Employer	offers	$200	at	 the	end	of	 the	
school	year	if	no	sick	days	were	used;	$150	if	one	sick	
day	was	used,	$100	 if	 two	sick	days	were	used,	and	
no	payment	 if	3	or	more	sick	days	were	used.	 If	any	
payment	 is	 made	 using	 this	 type	 of	 program,	 then	
all	unused	sick	 leave	days	remaining	for	that	year	of	
employment	cannot	be	reported	to	TRS	for	sick	leave	
credit	at	retirement.

Example 2: 	Employer	offers	$20	per	day	for	every	day	
of	unused	sick	leave.		For	every	$20	paid,	the	system	
would	have	to	reduce	the	unused	sick	days	by	one	day	
and	report	the	balance	to	TRS.	z

Allowable Sick Leave Usage & 
Attendance Incentive Programs
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	 D e v e l o pmen t a l	
psychologist	 Adam	
Davey,	 a	 professor	
of public health at 
Temple	 University’s	
College	 of	 Health	
Professions	and	So-
cial	 Work,	 agrees.	
“There	 is	 an	 old	
statement about 
couples	 and	 retire-
ment:	 ‘I	 married	
him	for	better	or	for	
worse	 but	 not	 for	
lunch.’

	 “Suddenly	 having	 a	
husband home and underfoot can be a source of ir-
ritation.	Since	men’s	friendships	are	very	often	con-
centrated	 around	work	 or	 activities,	 the	 transition	
to	retirement	can	place	unwanted	expectations	for	
wives.”

	 Davey	says	one	good	strategy	he	heard	from	a	retir-
ing	couple	 is	they	told	friends	and	family	that	they	
were	going	to	take	the	first	three	months	of	retire-
ment	just	for	themselves	so	they	could	fully	“enjoy	
the	honeymoon	period	of	their	retirement.”

	 The	important	thing	is	to	make	sure	you	realize	that	
you	still	count,	Schlossberg	says.	“When	you	retire,	
you	can	feel	marginalized.	Some	people	feel	they	no	
longer	matter,	but	feeling	that	you	matter,	that	you	
are appreciated and depended upon is important to 
experiencing	a	happy	retirement.”

	 Based	 on	 interviews	 with	 more	 than	 150	 retirees,	
Schlossberg	identified	the	following	ways	that	people	ap-
proach	retirement:

• Continuers	who	keep	using	existing	skills	and	inter-
ests.	They	still	use	skills,	interests	and	activities	but	
modify	 them	 to	 fit	 retirement.	 “I	 am	 a	 continuer.	
I	 don’t	 teach	or	 have	 a	 salary,	 but	 I	 still	write	 and	
speak	about	things	I’ve	always	been	interested	in.”

• Adventurers	who	start	entirely	new	endeavors.	They	
see	 retirement	 as	 an	 opportunity	 to	 make	 daring	
changes	in	their	lives.	“I’m	not	talking	about	becom-
ing	mountain	 climbers,	 but	 these	 are	 people	 who	

start	something	new.	For	
example,	 a	 bank	 teller	
might	 become	 a	 docent	
in	 a	 museum.	 An	 inves-
tigative	 reporter	 might	
become	 an	 artist.	 It	 is	
about	adventures	in	new	
arenas.”
	 Often,	 people	 take	
some	of	the	regrets	they	
have	 about	 things	 they	
wish	 they’d	 done	 and	
turn them into a plan, 
she	says.
•	Searchers	who	explore	

new	options	through	trial	and	error.	This	means	you	
look	into	different	activities.	You	talk	to	people	in	the	
fields	you’re	 interested	 in.	You	volunteer	 for	differ-
ent	projects	or	programs,	and	if	you	don’t	like	one,	
you	try	something	else.	This	is	much	like	what	hap-
pens	to	many	high	school	and	college	graduates	who	
don’t	know	exactly	what	they	want	to	do	when	they	
graduate,	 so	 they	search	and	struggle	 to	find	 their	
way,	Schlossberg	says.

• Easy gliders	 who	 enjoy	 unscheduled	 time	 letting	
each	 day	 unfold.	 “They	 let	 the	 day	 unfold.	Maybe	
they’ll	babysit	the	grandkids	one	day.	Maybe	they’ll	
go	to	the	movies.	They	may	just	hang	out.	They	don’t	
have	an	agenda,	and	they	are	comfortable	not	hav-
ing	one.”

• Involved spectators	 who	 care	 deeply	 about	 the	
world,	but	engage	 in	 less-active	ways.	This	may	be	
an	art	director	who	is	retired	but	still	goes	to	art	mu-
seums,	or	a	politician	who	is	still	a	news	junkie,	she	
says.

• Retreaters	who	take	time	out	or	disengage	from	life.	
There	are	two	kinds	of	these	folks:	people	who	are	
couch	potatoes	and	people	who	are	taking	time	out	
to	figure	out	what	to	do.

	 “Many	 combine	 paths,	 and	 over	 time,	 one’s	 path	
might	change,”	Schlossberg	says.	“The	point	of	looking	at	
paths	is	to	realize	the	many	options	for	everyone	during	
retirement.”
Nanci Hellmich, USA TODAY

PreParing Yourself MentallY for retireMent
When you retire, you have to establish a new identity, purpose and relationships.


