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 I am very pleased to report that our assets have grown sig-
nificantly over the past year.  Since December 2012, TRS as-
sets have increased $8.5 billion, bringing our net assets, as of 
December 2013, to $64.1 billion.  Thanks to a stronger stock 
market and our diligent team of investment professionals, TRS 
is doing well and is financially and actuarially sound.

 We reached a milestone last January of exceeding 100,000 
retirees.  As of January 1, 2014, we now have 104,521 TRS 
retirees.  Did you know that we have 6,073 retirees who are 
over 85 years of age and 110 of these retirees are over 100 
years of age?  It is our pleasure to provide all of our retirees 
with the professional customer service they deserve and an 
assurance that their retirement benefit will be paid timely 
and accurately each and every month.

 TRS paid over $3.5 billion in benefits to retirees during Fis-
cal Year 2013 and almost 90% of our retirees reside in Georgia.  
As consumers, our retirees pump money back into their com-
munity’s economies through expenditures on goods and ser-
vices.  This economic impact amounts to approximately $6.0 
billion a year.  These expenditures increase economic demand 
and encourage employment through-out the State.  In other 
words, you as a TRS retiree have a substantial impact on Geor-
gia’s economy.

 Our member education programs continued to be success-
ful in 2013. We individually counseled over 7,000 members.  
We also conducted over 300 educational presentations, meet-
ings, and benefit fairs, reaching over 27,000 members, 
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 In its annual meeting 
held May 15, 2013, the Board 
of Trustees adopted the em-
ployee and employer contri-
bution rates for FY 2014-15. 
Effective July 1, 2014, the 
contribution rates will be:

• Employee Rate: 6.00%  

• Employer Rate: 13.15% z

FY 2015 
Employee & Employer 

Contribution Rates

Pre-Retirement 
Seminars at the 

TRS Office
 TRS will be hosting pre-
retirement seminars in our 
Atlanta office on:

• February 14 at 10am
• February 17 at 10am & 

2pm
• April 4 at 10am
• April 7 at 10am & 2pm
• June 9 at 10am & 2pm
• June 10 at 10am & 2pm

 We encourage members 
within 5 years of retirement 
to attend a pre-retirement 
seminar prior to schedul-
ing a one-on-one counsel-
ing session. You may register 
online via your TRS account 
at www.trsga.com. z
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 Due to the high volume of new retirements in the spring, 
submitting applications early will help ensure new retirees 
receive their first benefit check in the month they retire. 
Please keep the following dates in mind as we advance to-
wards summer:

• June 1st retirees must complete 
and submit applications and pa-
perwork to TRS by March 31, 2013 
if they would like to receive their 
first benefit check in June.

• July 1st retirees must complete 
and submit applications and pa-
perwork to TRS by April 30, 2013 
if they would like to receive their 
first benefit check in July.

 Applications received after these 
dates will be processed on a first-come, 
first-served basis. We do our best to accommodate every-
one, but applications/forms received in our office by the 
deadlines listed ensure a timely retirement benefit pay-
ment. The retirement application is not complete until all 
of the following forms have been received by TRS:

•  Application for Service Retirement

•  Identification for members and beneficiaries

•  State and Federal Tax Withholding forms

•  Affidavit of Residency (must be notarized) 

•  Retirement Certification Report (TRS-8) completed 
by your employer

 If a member has any service credit for which he or 
she is eligible to purchase, it must be purchased PRIOR 
TO RETIREMENT.

 Federal and State statutes require verification of law-
ful presence in the United States when applying for pub-
lic retirement benefits. Therefore, TRS must require that 
every member applying for either service or disability 
retirement complete a notarized Affidavit of Residency 
form. z

Summer 2014 
Retirement Application Deadlinesand sponsored 10 retirement sem-

inars across the State with speak-
ers from TRS, the Social Security 
Administration, the State Health 
Benefit Plan, the Board of Regents 
Health Plan, and financial/estate 
planning experts.  Six employer 
training seminars were attended 
by over 200 human resources per-
sonnel.

 The 2014 Georgia General As-
sembly convened on January 13, 
2014, and is the second year of 
the two-year (2013 - 2014) bien-
nium session.  Retirement legisla-
tion that has a fiscal impact can 
only be introduced during the 1st 
year of a two-year session and can 
only be acted on during the 2nd 
year.  Fiscal bills from 2013 that 
were moved forward for an actu-
arial study remain valid through 
the 2014 session.  A fiscal bill that 
was not moved forward has “Died 
in Committee” and will not be con-
sidered during the 2014 session. 
A synopsis of current legislation is 
available on the TRS website and 
will be updated frequently during 
the session.

2014

News by the Numbers continued

 Please visit us online at www.trsga.com to 
receive the latest news and to periodically view 
your account. Feel free to contact us by chat, 
email, or phone if you have any questions or if 
you just wish to let us know how we’re doing. 

 I wish you a prosperous, healthy, and happy 
New Year! Thank you for your continued sup-
port! z 
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Hosting a TRS Event
If you are interested in hosting a 

new member, mid-career or pre-retirement 
event in your area, please contact 
Mike Zarem at 404-425-6616. z

 In an effort to ensure TRS retirees who return to work 
are in compliance with state law and TRS policy, employ-
ers using staffing agencies to hire retirees must report this 
information to TRS prior to the hire, but not before the 
member has retired.  We understand that this method of 
hiring can be beneficial to your system; however, if you 
hire a TRS retiree to work in any capacity, whether em-
ployed directly or indirectly (i.e., through a temporary 
staffing agency, independent contractor, etc), you may be 
limited by Georgia law.

  If you employ a TRS retiree indirectly via a temp agen-
cy or as an independent contractor, the employment is 
still subject to the return to work provisions outlined in 
Georgia law, even though the payment is made directly to 
the agency for the retiree’s salary.  You must report all TRS 
retirees and include the total salary paid to the staffing 
agency for such employment.  TRS will audit these retir-
ees and their corresponding salaries for compliance and 
notify you if the employment status is allowable.

  TRS works in cooperation with the Georgia Depart-
ment of Audits and Accounts (DOAA) to determine final 
compliance for TRS retirees returning to work. Should a 
discrepancy exist between the audit performed by DOAA 
and the information submitted to TRS, your system may 
be liable to TRS for all benefits, plus interest, wrongly paid 
to any TRS retirees during the employment.

  If you have any questions, please feel free to contact 
TRS by calling (404) 352-6500 or (800) 352-0650. z

Hiring TRS Retirees 
Via Temp Agencies

 As noted in the letter mailed to all TRS Employers on 
December 19, 2013, there are new accounting standards 
that will impact the way pension plans are reported by 
plan administrators, like TRS and reporting employers. 
These new standards require you to report liabilities that 
had previously not been reported on your financial state-
ments. These liabilities have always existed, you will just 
have to report them now. These new disclosures that af-
fect your system are required by the Governmental Ac-
counting Standards Board in 2015.

 To help explain what is now expected of your system, 
we have created a section on our website specifically ded-
icated to these new reporting requirements. We have in-
cluded a link to the State Accounting Office, as well as the 
letter and Frequently Asked Questions document.

 If you have questions, please call our office at (404-
352-6500 or (800) 352-0650. z

Pension 
Accounting 

Changes
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Member Information:  name, address, daytime phone number, SSN, date/of/birth, copy of official ID 
(driver’s license, passport, birth certificate, immigration papers, or a state issued ID).

Primary and Secondary Beneficiary’s Information:  name, address, SSN, date/of/birth, copy of official ID 
(see list above).

Direct Deposit Information: checking or savings account and routing numbers. 

Benefit Estimate:  you may use this as a reference to help you choose your monthly retirement benefit 
option and your PLOP payment (if applicable).

PLOP Rollover (if applicable):  name, address, and phone number for rollover institution, type of rollover 
plan, and your rollover account number. 

Tax Withholding Amounts:  federal and state for monthly benefit payment, and PLOP if taking a lump-
sum cash distribution.

Alien Number Issued by the Department of Homeland Security or Other Federal Immigration Agency 
(if applicable)

 In an effort to provide our members 
with the most expedient and accurate 
method of applying for retirement, 
retiring members have the ability to 
apply for retirement online. Please 
remember that TRS is no longer 
accepting paper applications. Our 
online process is quick, easy and more 
efficient.

 To apply, a member simply logs into 
his or her account and clicks “Apply 
for Retirement.” He or she will then 
be prompted to provide information 
specific to his or her retirement. When 
the process is complete, a summary 

Items and Information Needed to Complete Your Application:

 If a member is unable to complete and submit his or her application, he or she may log back into his or 
her account and continue at a later date. Please note that the online application will only remain active for 
45 days.  After 45 days, the application is void and the member must begin the process again. Once the ap-
plication is completed, the member must print and sign a summary sheet and send to TRS. z

;

;

;

;

;

;

;

applying 
for 
retirement 

sheet is provided for the member’s records. There are links to other forms not covered in the online process, as well 
as “Tips” to help make the process as easy and user-friendly as possible. So your employees are prepared, please 
note the following items needed to complete the retirement application process.
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 If your employer offers an attendance incentive pro-
gram, please be aware that it may impact your ability 
to apply unused sick leave days toward retirement, and 
therefore could impact your lifetime monthly benefit. 

Acceptable Sick Leave Usage
Example 1: Employer pays $200 at the end of the 
school year if five (5) days or less are used. This is a 
general attendance policy and is not based on a vari-
able number of unused sick leave days used.

Example 2: Member has 188 days of unused sick leave 
credit. Member will need 170 days to reach 30 years of 
service for retirement purposes. The employer wants 
to pay member for 18 days of unused leave. Member 
may be paid for 18 days and retain 170 days for TRS 
retirement credit.

Example 3: Member works for a system that awards 
more than 1.25 days a month in sick leave credit. TRS 
will take the total amount of unused sick leave report-
ed and apply a reduction based on the 1.25 day limit. 
For any excess days over the 1.25 day formula that TRS 
will not award credit, member can receive payment 
for those days without any effect on TRS retirement 
credit. 

Example 4: Member works for a system that only al-
lows a member to accrue a maximum of 45 days of 
unused sick leave credit. Anything in excess of 45 days 
will be forfeited by the member for system purposes. 
This does not affect the member’s ability to use those 
forfeited days for TRS retirement credit. At retirement, 
any forfeited days based on a system’s accrual limits 
will be counted for retirement credit; however, the 
1.25 day rule still applies.

Attendance Incentive Programs
 A number of employers offer their employees mon-
etary incentives to encourage good attendance. Some 
employers offer this incentive or bonus at the end of each 
school year and/or at the time the employee retires.

 Payments based on any attendance incentive program 
offered through your school system that are not based 
on any variable number of sick leave days are allowable 
and the number of unused sick leave days reported to TRS 
would not be affected. 

 Programs that offer variable payment amounts based 
on number of sick days, WILL reduce  the number of sick 
leave days you report to TRS.

Example 1:  Employer offers $200 at the end of the 
school year if no sick days were used; $150 if one sick 
day was used, $100 if two sick days were used, and 
no payment if 3 or more sick days were used. If any 
payment is made using this type of program, then 
all unused sick leave days remaining for that year of 
employment cannot be reported to TRS for sick leave 
credit at retirement.

Example 2:  Employer offers $20 per day for every day 
of unused sick leave.  For every $20 paid, the system 
would have to reduce the unused sick days by one day 
and report the balance to TRS. z

Allowable Sick Leave Usage & 
Attendance Incentive Programs


