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• Legislative update
• Refund of Contributions to Roth IRAs
• Retirement prior to the first TRS Check 

Distribution 
• Applying for Retirement 
• TRS Retirees and Working After Retirement 

What’s New
TRS
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Plan Basics
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TRS Plan
Plan Basics

• Governmental defined benefit plan
• No investment risk to member
• Benefit that reflects your salary and length 

of service based on a formula
• Lifetime benefits to members and to 

beneficiaries in survivorship plans

. 
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Eligibility and Plans
Plan Basics
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Topics
• Normal vs. early retirement 

• Disability retirement 

• Terminating retirement 

• Plans + COLAS
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Normal Retirement
Plan Basics

Service retirement minimums
• 30 years of creditable service regardless of age

• 10 years of creditable service and at least age 60
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Normal Retirement
Plan Basics

Important fact regarding normal service retirement

A vested member who is not immediately eligible 
for a normal service retirement may elect to leave 
TRS-covered employment and later apply for 
benefits to start at age 60, thereby allowing the 
member to receive monthly retirement benefits 
without a penalty.

Continued
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Normal Retirement
Plan Basics

Continued

Note:

Health plan coverage must be continuous from 
active employment into retirement. If coverage 
lapses, it cannot be activated at retirement. It may 
be possible to make health plan premium 
payments to avoid a lapse in coverage prior to 
retirement. Contact your respective health plan for 
details.
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Normal Retirement
Plan Basics

Important facts regarding disability retirement:

Member Services disability staff

Refer to Reference Guide
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Early Retirement
Plan Basics

For members who:
• Have at least 25 years of service, but less than 30

• Are under age 60

• Have an active account

Monetary penalties apply based on age or length of service

Not eligible for COLAs until member would have reached a 
normal retirement
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Less than 10 years creditable service (not vested)

• Leave funds in the system and collect interest for up to 
4 years

• Lump-sum payment to member

• Withdraw funds

• May roll funds into a qualified retirement plan and 
defer taxes

Leaving Employment
Plan Basics
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Less than 10 years creditable service (not vested)

• May return to service and re-establish withdrawn service by 
repaying withdrawn amount plus interest after becoming a 
member of TRS again for a minimum of three years

• May leave money as long as desired or until age 70 ½, when 
TRS would refund the member account, less taxes. If four years 
have passed, member may return to active service for one year 
and re-activate account

Leaving Employment
Plan Basics
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At least 10 years of creditable service (vested), but under 
retirement age
• Leave funds in system and receive lifetime benefit starting at 

age 60

• Withdraw funds; member forfeits right to a pension at age 60

• Lump-sum payment to member, which is subject to taxes

• May return to service and re-establish withdrawn service by 
repaying withdrawn amount plus interest after becoming a 
member of TRS again for a minimum of three years

Leaving Employment
Plan Basics
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Retirement Plans
Plan Basics

• Plan A Maximum
• Plan B Option 1

Monthly benefit to 
beneficiary at death.NO monthly benefit to 

beneficiary at death.

• Option 2 
• Option 2 Pop-Up
• Option 3
• Option 3 Pop-Up
• Option 4
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Partial Lump-Sum Option Plan (PLOP) 
Plan Basics

• Under a normal service retirement, elect 
from 1 to 36 months of Maximum benefit 
in a lump-sum

• Monthly benefit is permanently reduced based on the 
PLOP amount, your age,  and the option elected

• PLOP can be a direct payment to you; taxes apply

• PLOP can be rolled over in whole or in part to another 
qualified retirement plan to defer taxes
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Cost-of-Living Adjustments (COLA)
Plan Basics

• 1.5% COLA may be awarded every January and July

• First COLA in 7 to 12 months

• Retire January 1 to June 1 and receive first COLA the following 
January

• Retire July 1 to December 1 and receive first COLA the following July

• COLAs are tied to your “base” Consumer Price Index (CPI) and the 
“current” CPI 

• If a member retires under early retirement, the COLA is awarded the 
first January or July after reaching age 60 or 30 years of service, 
whichever comes first.
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ABC’s OF RETIREMENT

Selecting an option

Refer to Reference Guide

Plan Selection Process
Plan Basics
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Advise your employees
Go to www.TRSGA.com and generate their own benefit 
estimates.  It’s easy!

Ask TRS for a benefit estimate when they are within 5 
years of their retirement date

Schedule a one-on-one counseling session, within 2 years 
of retirement, in our Atlanta office or via our website in 
any county/school system that has counseling available

Points to Remember
Plan Basics
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 Membership

 Purchased Service

 Unused Sick Leave

Creditable Service
Plan Basics
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Membership Service 
Plan Basics

Membership Service
• Membership begins the day the employee 

becomes employed in a TRS-covered position

• For service as an active TRS member in Georgia

• Must be a permanent position

. 

• Service awarded in one-month increments, up to 9 months in a fiscal year

 9 months = 1 year

 8 months = 1 year for BOR academic faculty

• Must pay the current employee contribution amount
• Must work or be on paid leave at least ½ of normal working days and hours in the 

month

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Service Purchases
Plan Basics 

• Remind members that certain work 
from their past could be purchased 
and converted to TRS creditable 
service

• Review their employment history

• Request a new cost calculation if old 
one done previously

• No obligation to purchase service

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Service Purchases
Plan Basics 

• Depending on the service type the member would like to 
purchase, the member needs to submit a TRS form, letter, 
written or verbal request

• The cost to buy each service type varies based on Georgia law

• Once eligibility is certified, TRS mails a cost calculation letter to 
the member

Initiating Factors for Service Purchases

Refer to Reference Guide
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Services Purchases 
Plan Basics 

Most Member Interest
• TRS Withdrawn Service
• Out-of-State Service
• Air Time
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Service Purchases 
Plan Basics 

To Buy or Not to Buy…
• To retire earlier
• To avoid an early retirement penalty
• To increase their retirement benefit
• Purchase price increases each year
• To become vested with TRS

Process to purchase service 
Refer to Reference Guide
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Unused Sick Leave 
Plan Basics

• Each TRS-covered employer must certify sick leave

• Member must have at least 60 days

• Maximum annual accumulation is 1¼ days of sick leave 
per month of actual service

• Credit is awarded retroactively after retirement

• Members cannot be paid for unused sick leave and 
receive service credit

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.



Unused Sick Leave
Plan Basics

• Please ensure that you complete all online sick leave forms in 
your Employer Inbox once a member terminates 
employment.

• Only report sick leave days earned at your location:
• Any days transferred in are reported by that previous employer

• Days transferred out to a new employer would be reported to 
TRS by your location

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Missing Sick Leave Records 
Plan Basic

• TRS estimates sick leave credit if 
employer records are missing

• Estimated days are based on available 
sick leave records provided by 
employer(s)

• Estimated days are added to recorded 
days for a total 

Refer to Reference Guide
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Converting Sick Leave to Service
Plan Basics

Days of Unused 
Sick Leave

Months of 
Creditable 

Service

Days of Unused 
Sick Leave

Months of 
Creditable 

Service
0 – 59 None 210 – 229 11

60 – 69 3 230 – 249 12
70 – 89 4 250 – 269 13

90 – 109 5 270 – 289 14
110 – 129 6 290 – 309 15
130 – 149 7 310 – 329 16
150 – 169 8 330 – 349 17
170 – 189 9 350 – 369 18

190 – 209 10
1) No maximum placed on creditable service

2) Credit based on 9-month yr for all contracts
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Attendance incentives of any amount 
paid at any point during employment 
can reduce unused sick leave days you 
report to TRS for service credit

• Programs that offer multiple payment amounts 
based on number of sick days vs. programs with 
only one payment amount

Refer to Reference Guide

Attendance Incentive Programs
Plan Basics
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Advise your employees
Send Sick Leave Certification forms to former employers

Review their work history

Compare their work history to service that they are eligible 
to purchase

Get an updated cost calculation

Creditable Service
Plan Basics 
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Retirement Benefit Formula
Plan Basics

Monthly benefit 
under Plan A 

Maximum
2%

High average 
salary

Years of creditable 
service, including 

partial years

o Subject to applicable taxes and deductions, such as SHBP coverage

o The salary used to calculate your benefit may be limited if increases in 
your salary are above what Georgia law and the General Assembly deem 
allowable. 

Refer to Reference Guide
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Beneficiary Issues
Plan Basics
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Primary vs. Secondary 
Plan Basics 

• Primary beneficiaries

• Only primary beneficiaries can receive a                    
monthly benefit, with one very limited exception 

• Secondary beneficiaries

• If all primary beneficiaries die before your C&I 
account is empty, your secondary beneficiary receives 
the remaining funds in a lump-sum

. 

35Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Death in Active Service 
Plan Basics

• Primary beneficiary 
receives your C&I 
account in a lump-
sum

• Primary has choice:
• Option 2 
• Your C&I account 

• If no surviving primary 
beneficiary, secondary 
makes choice

Vested: 10+ Years of 
Creditable Service

NOT Vested: Under 10 
Years of Creditable Service
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TRS developed a list of things you can do to help ease the 
retirement process for both you and the employee

• Encourage employees to submit their retirement 
application online 

• TRS can help with this process in many ways
• Answer questions through our 800 number

• Counseling sessions and presentations statewide and in Atlanta

• Any employer can host an outreach event

• Members register using the Internet

• Members about to retire will receive estimates in sessions
Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Making Retirement Easier
Plan Basics



What you can do:
Direct members to the Active 

Members section of our 
website for all of their 

retirement needs

Refer to Reference 
Guide

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.

Making Retirement Easier
Plan Basics



• Provide each employee with the information and forms 
needed to apply for retirement 

Applying for Service and Disability Retirement  Online

• Employees MUST apply online 

• We recommend the process begin 6 months prior to the service 
retirement date and 3 months for disability retirement

• Once the online process begins, employees have 45 days to complete 
their application. Application is void after 45 days if not completed

• Once application is submitted, no changes can be made online

• Changes can be made by completing a paper application prior to the 
effective date of their retirement

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Making Retirement Easier
Plan Basics



• In addition to the information provided online, there are steps 
employees must complete before their application can be 
processed by TRS
• Employees must print, sign, and return to TRS the Retirement Application 

Summary. 
• Employees are required to submit a photocopy of personal identification 

containing the DOB for themselves and their beneficiaries and the Affidavit of 
Residency form. Note: Affidavit of Residency form must be notarized and mailed 
back to TRS

• Employers must send a completed Retirement Certification to TRS
• If employees have unused sick leave, they must send a Sick Leave Certification form 

to you and their previous employers for completion and submission to TRS
• If employees elected Plan B Option 4 as their retirement plan, they must complete 

the Plan B Option 4 Beneficiary Designation form and return it to TRS

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Making Retirement Easier
Plan Basics



Note for Disability Retirement, the employee and 
physician must complete the following forms:

– Physician’s Report
– Member’s List of Disability Information
– Psychiatrist’s, Psychologist’s, or Counselors 

Report
– Hospital/Clinic Report

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Making Retirement Easier
Plan Basics

Health Insurance and Dental Coverage Deductions
• TRS does not administer health care or dental benefits for 

retirees. However, we will deduct the monthly premium 
from the benefit payment for those retirees whose 
enrollment has been approved by the State Health Benefit 
Plan and/or Georgia Breeze for dental coverage. This does 
not apply to the Board of Regents Health Plan.

Refer to Reference Guide
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Points to Remember
Plan Basics

• Complete the required employer forms in a timely manner 
to prevent delays in the processing of the member’s 
retirement

• Forms you are responsible for

• Retirement Certification Report

• Sick Leave Certification

• Advise members to submit sick leave forms to previous 
employers, if any

• As a courtesy to employees, please submit a Sick Leave 
Certification form to TRS upon a member’s termination

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Break

Teachers Retirement System of GA 
2016 Employer Training Seminar
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Eligibility Requirements
TRS Membership



Employees who are employed half-time or more 
in TRS-covered positions are required to be 
members of TRS as a condition of employment: 

• State Public School Systems

• Regional and County Libraries

• Regional Education Service Agencies (RESAs)
• University System of Georgia (unless enrolled into ORP)

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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Positions Eligible for Participation
TRS Membership

• Classroom teachers 

• Administrators

• Clerks

• Teacher aides/Paraprofessionals

• Secretaries

• Public school nurses 

• Employees of the Agricultural Extension Service 

• All personnel employed at least half time by the Board of Regents 
of the University System of Georgia

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Covered Positions
TRS Membership

Eligible for TRS membership, but not required to join, include: 

• Full-time supervisory and/or managerial personnel in public school 
lunchrooms, maintenance, warehouse, and transportation 
departments

• Newly hired, certified professionals in the Department of Education

• All Technical College System of Georgia new hires

• Employees age 60 at time of employment

• Employees eligible for the Regents Optional Retirement Plan (ORP)

For Exceptions see Guide
Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Not Eligible for Participation
TRS Membership

• Non-supervisory BOE positions
• Maintenance employees 
• Custodial employees
• School bus drivers
• Cafeteria workers

• Substitute teachers   
• Visiting professors and other professional employees
• Temporary employees 

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Earnable Compensation 
TRS Contributions 
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Earnable Compensation 
TRS Contributions 

Earnable Compensation Subject to TRS Contributions: 

• The full, regular gross compensation to a member for full, normal 
working time included in each member’s written contract. This 
includes amounts paid into tax-sheltered annuities.

• Regular compensation paid while on sick, personal, or annual 
leave.

• Compensation received for employment under 'extended day' or 
'extended year' written contracts.

Refer to Reference Guide
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Earnable Compensation Subject to TRS Contributions: 

• Deferred summer compensation earned in a TRS-covered 
position

• Deferred summer compensation due to a deceased member’s 
estate

• Full, regular gross compensation payable to a member for 
employment during the summer months in a TRS-covered 
position, even if no written contract exists

For earnable compensation subject to TRS contributions that is not typically part of a teacher’s contract: 
See Reference Guide.

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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TRS Contributions



Furloughs vs. Salary Reduction
• Furloughs are considered a temporary downward adjustment in an 

employee’s salary and not a permanent reduction.  True furloughs 
do not impact TRS contribution amounts

• Salary reductions and reductions in contracted days are 
permanent in nature and become the employee’s full rate of 
compensation for his or her full working time. TRS contribution 
amounts are impacted

If you have questions regarding furloughs vs. salary reductions for 
your teacher contracts, contact the Employer Services Division 

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.

Earnable Compensation
TRS  Contributions



Compensation NOT subject to contributions:

• Pay for work performed over and above full, normal working 
time

• Pay for employment that is less than half time

• Pay for terminal annual or personal leave, and 
compensation paid for unused or forfeited sick leave

• Pay to an employee, who is a TRS retiree, who elected to 
suspend retirement benefits while re-employed

• Pay to an employee who is a TRS retiree employed full-time 
under the provisions of applicable Georgia law

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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TRS Contributions 



Compensation NOT subject to contributions:
• Pay for members who are at least 65 years of age, who have at 

least 40 years of service and who have NOT signed the waiver 
form

• Pay for members who are under age 65 who have at least 40 
years of service and who have signed a contribution 
discontinuation form

• Pay for members who are at least 60 years of age, or after 
attaining age 60 and have withdrawn their TRS service, and 
have again entered into a TRS eligible position. Employee must 
sign a membership declination form

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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TRS Contributions 



Compensation NOT subject to contributions:

• Pay for overtime, travel allowances, or salary for a 
secondary position (such as night school)

• Imputed income

• Membership fees

• Temporary living expenses

• Moving expenses

• Buyout of a contract 

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Earnable Compensation
TRS  Contributions



• Employer's responsibilities  

• Withhold employee contributions of 6.00% each 
month for TRS- rate effective 7/1/2016

• Send employer contributions of 14.27% each month to 
TRS- rate effective 7/1/2016

• Contributions are due the 10th of the month following 
the month contributions were deducted

• Late payments are subject to penalties under Georgia law
Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Important Points
TRS Contributions 



Social Security Number Change
• Written request, and
• Copy of card

Date of Birth Change
• Written request, and
• Copy of birth certificate 

Name Change
• Send change to TRS in monthly report, or
• Complete form TRS-2B

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Maintaining Records



Initial Recording of Beneficiary Information
• TRS Website

Beneficiary Change for Active Member 
• TRS Website, or
• Complete form TRS-2B 

Employee Address Change
• Employer submits to TRS in monthly report 
• Can be done online by retirees

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Maintaining Records



Employer Records:
• Employer address and contact changes; Log 

on to the employer desktop to update

Employer contacts must be updated with the 
January and June Summarization Reports. Can 
change prior to update requirement date

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Maintaining Records



Designating a contact person

• One person can be a primary contact for all TRS divisions, 
but two persons cannot share the primary contact position

• Employer Services usually works with your payroll 
department

• Retirement Services and Member Services usually work 
with your HR staff

• Designate a back-up contact
• We also need an administrator contact

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Employer Contacts
Maintaining Records
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Employer Responsibilities 

Processing Employer Records

There are two monthly reports are required related to employer and 
member contributions.  

• The first is entitled the Summarization of Monthly Report and includes 
total employer contribution data for all TRS members.

• The second is the Contribution Detail report which comes in two formats, 
depending on how your payroll location is classified by TRS for reporting 
purposes.

Refer to Reference Guide
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• Law requires reports by 10th of each month

• Send detailed and timely responses to requests 

• Send explanations of excess monies that are not 
part of member’s contract, e.g., extended day or 
extended year 

• Report correct salaries and contract type. Contract 
type is important for accurate benefit estimates

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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• Make sure dates and salaries on TRS-8 and TRS-13 match 
what is reported

• When errors occur and additional employee contributions 
are due TRS

• Employers are required to pay all employee/employer 
contributions plus applicable interest with the monthly 
remittance to TRS

• Employers make arrangements with employees to 
recoup the monies paid to TRS on behalf of employee

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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Retirees Returning to Work

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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• Retirees may return to non TRS-covered positions without 
restrictions
• Private-sector employment
• Private-school employment
• Out-of-state employment
• ORP, ERS, PSERS

• If returning to TRS-covered position
• All employment of a TRS retiree must be reported to TRS prior to 

employment
• Retiree must have one-month “break-in-service”
• TRS will review all work on a monthly basis

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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• Retirees may return to full-time work with any employer that is not covered 
by TRS and continue to receive a monthly benefit. 

• Some agencies provide a choice of TRS and another retirement plan to new 
hires
• BOR offers TRS and, if eligible, ORP
• TCSG offers TRS, ERS, and PSERS
• DOE offers TRS and ERS
• Local BOEs offer TRS and PSERS to supervisors and managers in lunchroom, 

maintenance, warehouse, and transportation positions

• If retiree accepts employment where a choice exists, then rules apply. 

Refer to Reference Guide
Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 

without express written consent of the Teachers Retirement System of Georgia.
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Hourly
• Maximum hours per month posted on web
• Maximum hours are based on total business days in month
• Generally-observed holidays are deducted
• Allows retiree to earn more in longer months
• Accommodates all employer payroll cycles

Refer to Reference Guide

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Salaried
• Up to 49% of the normal full-time compensation for 

the position being held
• Time worked cannot exceed 49% of normal full-time 

work status
• Part-time work for multiple TRS-covered employers 

at the same time is allowed

Refer to Reference Guide

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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• Retiree can be employed in any temporary full-time 
position for up to three calendar months in a fiscal 
year and continue receiving monthly benefit 
payments

• Months do not have to be consecutive
• May return to 49% pay and 49% time for 

remainder of fiscal year
• The full-time position must be paid at normal 

compensation for the position being held

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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• Classroom Aide 
• Anything less than normal full-time hours

• Full-time hours defined by employer

• Substitute Classroom Teaching
• Allowable on unlimited basis

• Compensation limited to normal daily rate of pay

• Pay subject to audit

• May work as substitute teacher and part-time

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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• Adjunct professors

• No restrictions on time worked

• Compensation limited to what the employer 
historically paid for that position

• Combinations of Allowable Employment

Refer to Reference Guide
Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 

without express written consent of the Teachers Retirement System of Georgia.
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Independent Contractor (employed directly by TRS-covered employer)

An independent contractor is defined as someone whose work time 
and manner or method of work is not controlled by an employer

• Compensation is limited to one-half of either the average annual 
compensation used to calculate his or her retirement benefit or 
the final annual compensation at the time of retirement, 
whichever is greater 

• Contract must be submitted to TRS before employment

• System receives invoices
Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 

without express written consent of the Teachers Retirement System of Georgia.
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Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Retirees Returning to Work
Contractual Employment

• Contract Components Required
– Period of employment within the fiscal year
– Maximum compensation 
– Brief Scope of Work
– Signature of Retiree
– Signature of Employer
– Dated

• Please submit the full contract to TRS



• One month service break required
– If not taken, employer must reimburse the retiree’s benefit to TRS 

– If retiree failed to inform employer of TRS retirement date, then retiree may 
be obligated to reimburse the employer for any overpayments paid to TRS

• Multiple contracts with TRS-covered employer
– Contracts evaluated separately

– Salary limitation is per employer

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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Employed by an Entity Doing Business with a TRS-Covered Employer

• Employed as Independent Contractor
• Compensation is limited to one-half of either the average annual 

compensation used to calculate his or her retirement benefit or the 
final annual compensation at the time of retirement, whichever is 
greater 

• Contract must be submitted to TRS before employment
• Employed as Employee-See Reference Guide

• Treated as private-sector employment
• No compensation restrictions
• Must be on regular payroll with taxes withheld
• Exception: Temporary Agencies

Contractual Employment
Retirees Returning to Work



• Contact TRS prior to employing a disability retiree.  
TRS needs to speak with you and the retiree to discuss 
details such as income restrictions

General Provisions:

• TRS Covered Employers

• Compensation limited

• Employer must complete the employment 
verification process

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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• Employed by private sector employers

• Compensation limited

• Member is responsible for reporting 
employment to TRS

• Disability status can be reviewed at any time

Refer to Reference Guide

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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• TRS request employers to identify the salary a 
disability retiree would earn if the retiree 
returned to the same position from which 
he/she retired. 

• TRS calculates the salary limitations based on 
the information provided. 

• Requested salary information is time sensitive.

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Disability Employment



Employers should be aware 
of liability issues that may 
exist with volunteer work.

Volunteer Work
Retirees Returning to Work



• Upon receipt of the online employment 
verification, TRS evaluates the employment 
for compliance.

• TRS sends electronic notification of approvals 
weekly to employer’s representative.

• Employment terminated by the employer is 
acknowledged on the approval notification.

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia. - 82
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• TRS sends correspondence indicating the reason for 
denying the employment.

• The correspondence is addressed to the representative 
who submitted the employment verification.

• If payroll records are requested, please submit them 
for evaluation.

• If the retiree has not worked yet, you have the 
opportunity to terminate the EVF and resubmit with 
new data.

• Please contact us if you have questions and need 
assistance.

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Denial Process



Checklist for Hiring TRS Retirees
Retirees Returning to Work

Refer to Reference Guide

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.



• If a retiree returns to a TRS-covered position half-time or greater

• TRS pension must stop

• If employment is allowable as described previously, then pension will 
continue

• Pensions stop in one of two ways

• Suspending retirement benefit

• Terminating retirement benefit

• Member makes a decision on which method

• Retirees should consult with TRS before making decision since choice 
will impact their benefit at re-retirement

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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• All TRS benefit payments stop

• No employee contributions are made

• No employer contributions are made

• No COLAs are applied to the benefit during suspension

• No changes may be made to the retirement plan or 
beneficiary designation

• When retiree stops working in the TRS-covered position, 
benefit received prior to employment in retirement 
starts again and COLAs resume in January and July

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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• All TRS pension payments stop

• Retiree becomes an active member again

• Employer and employee contributions are made based on 
employee’s earnable compensation

• Service credit accrues

• No COLAs are applied to the benefit during termination

• At re-retirement, changes may be made to retirement plan and 
beneficiary designation upon re-retirement

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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The retiree’s benefit is recalculated in one of three ways 
based on the member’s choice:

1. Repayment of pension benefits

2. No repayment

3. Merged Accounts

Refer to Reference Guide

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Break

Teachers Retirement System of GA 
2016 Employer Training Seminar
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• Generate Online Estimate
• Online Application for Retirement
• Employer Topics
• Employer Verification for Retirees
• Employer Inbox

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.
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Generate an Online Estimate 
Teachers Retirement System of GA 

Demos

Generate an Online Estimate
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Generate an Online Estimate 
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Online Application for Retirement
Teachers Retirement System of GA 

Demos

Online Application for Retirement
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Educate Yourself – Employer Menu
Teachers Retirement System of GA 

Demos

Employer Topics Menu
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Employer Desktop- Employment 
Verification

Teachers Retirement System of GA 

Demos

Employment Verification for 
a Retiree
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1. Enter SSN 
2. Select Reporting Year
3. Select Next button
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Childs

Childs

Rio

1. Confirm Address
2. Select Next button

Teachers Retirement System of GA 
Employment Verification- Retiree 
Contact Information

http://yankeeapl1/employer/employerrtw.aspx
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Employment Verification- Receipt

Childs

Childs

Sheila

Enter employment 
for same retiree
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Employer Inbox
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Employer Desktop- Employer Inbox

Select Edit to 
Input Data 
for Retiree
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Teachers Retirement System of GA 
Employer Inbox- Sick Leave Certification

Select Edit to 
Input Data in 

Sick Leave 
form
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Hosting a TRS Event
Workshops 



Workshops
• New-Member

• For members that are not yet vested

• Mid-Career
• For members with 10 to 20 years of service

• Pre-Retirement
• For members who are within 5 years of retirement 
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without express written consent of the Teachers Retirement System of Georgia.

Hosting a TRS Event
Workshops 



Counseling
• In the field at employer locations

• You are in control
• Convenience for members

• In the Atlanta location

• More structured
• Available on any weekday

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
without express written consent of the Teachers Retirement System of Georgia.

Hosting a TRS Event
Counseling 



Everything you need to know about hosting a 
TRS event can be found in our Guide 

Refer to Reference Guide

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Hosting a TRS Event
Employer Event Guide 



Pre-Retirement Checklist

Refer to Reference Guide

Presenting on behalf of TRS or altering the information contained in this document, in whole or in part, is strictly prohibited 
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Pre-Retirement Checklist
2016 Employer Training Seminar



Form Completion
2016 Employer Training Seminar

Form Completion

Refer to Reference Guide
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• Appendix

• Service Purchases

Service Purchase Eligibility Chart

Refer to Reference Guide
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Q&A

Closing Remark
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2016 Employer Training Seminar
Teachers Retirement System of GA 


	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22
	Slide Number 23
	Slide Number 24
	Slide Number 25
	Slide Number 26
	Slide Number 27
	Slide Number 28
	Slide Number 29
	Slide Number 30
	Slide Number 31
	Slide Number 32
	Slide Number 33
	Slide Number 34
	Slide Number 35
	Slide Number 36
	Slide Number 37
	Slide Number 38
	Slide Number 39
	Slide Number 40
	Slide Number 41
	Slide Number 42
	Slide Number 43
	Slide Number 44
	Slide Number 45
	Slide Number 46
	Slide Number 47
	Slide Number 48
	Slide Number 49
	Slide Number 50
	Slide Number 51
	Slide Number 52
	Slide Number 53
	Slide Number 54
	Slide Number 55
	Slide Number 56
	Slide Number 57
	Slide Number 58
	Slide Number 59
	Slide Number 60
	Slide Number 61
	Slide Number 62
	Slide Number 63
	Slide Number 64
	Slide Number 65
	Retirees Returning to Work�
	Slide Number 67
	Slide Number 68
	Slide Number 69
	Slide Number 70
	Slide Number 71
	Slide Number 72
	Slide Number 73
	Slide Number 74
	Slide Number 75
	Slide Number 76
	Slide Number 77
	Slide Number 78
	Slide Number 79
	Slide Number 80
	Slide Number 81
	Slide Number 82
	Slide Number 83
	Slide Number 84
	Slide Number 85
	Slide Number 86
	Slide Number 87
	Slide Number 88
	Slide Number 89
	Slide Number 90
	Slide Number 91
	Demos
	Slide Number 93
	Slide Number 94
	Slide Number 95
	Slide Number 96
	Slide Number 97
	Slide Number 98
	Demos
	Slide Number 100
	Slide Number 101
	Slide Number 102
	Slide Number 103
	Slide Number 104
	Slide Number 105
	Slide Number 106
	Slide Number 107
	Slide Number 108
	Slide Number 109
	Demos
	Slide Number 111
	Slide Number 112
	Demos
	Slide Number 114
	Slide Number 115
	Slide Number 116
	Slide Number 117
	Slide Number 118
	Slide Number 119
	Slide Number 120
	Slide Number 121
	Slide Number 122
	Slide Number 123
	Slide Number 124
	Slide Number 125
	Slide Number 126
	Slide Number 127
	Slide Number 128
	Slide Number 129
	Slide Number 130
	Slide Number 131
	Slide Number 132
	Slide Number 133
	Demos
	Slide Number 135
	Slide Number 136
	Slide Number 137
	Slide Number 138
	Slide Number 139
	Slide Number 140
	Slide Number 141
	Slide Number 142
	Slide Number 143
	Slide Number 144
	Slide Number 145
	Slide Number 146
	Slide Number 147
	Slide Number 148
	Slide Number 149

